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Date book 
Monday, Nov. 11 
"Shadows of Forgotten Ancestors," a 
department of German, Russian and East 
Asian Languages sponsored film, with 
English subtitles, 8 p.m., Gish Film 
Theater, Hanna Hall. Free. 
"An Evening with Windham Hiii," 
concert, 8 p.m., Kobacker Hall, Moore 
Musical Arts Center. Tickets are $7 and $9 
each and can be purchased at the center 
box office between 10:30 a.m.-2:30 p.m. 
weekdays, or reserved by calling 372-8171. 
Reduced rates available to students. 
Tuesday, Nov. 12 
Women's Volleyball, Bowling Green vs. 
Univ. of Toledo, home, 7 p.m. 
Wednesday, Nov. 13 
Business Career Search Seminar, for 
University students. 9:30 a.m.-4:30 p.m .• 
University Union. 
Concert, Bowling Green Brass Quintet, 
8 p.m., Bryan Recital Hall, Moore Musical 
Arts Center. Free. 
Thursday, Nov. 14 
"Casablanca," University Activities 
Organization sponsored film, 8 p.m., Gish 
Film Theater, Hanna Hall. Free. 
"The Crucible," University Theater 
production, Nov. 14-16, 8 p.m., Main 
Auditorium, University Hall. Tickets are $4 
for adults and $2 for students and senior 
citizens. To reserve tickets, call 372-2719. 
Friday, Nov. 15 
Economics Colloquim Serles, Homer 
Erekson of Miami University will speak 
about "A Revenue Maximizing Model of 
IRS Auditing Behavior," 10:30 a.m.-12:30 
p.m., 301 Education Building. 
Fiction Reading, Richard Messer, 
sponsored by the Creative Writing 
Program and University Student Activities, 
1:30 p.m., Faculty Lounge, University 
Union. Free. 
Men's and Women's Swimming, Bowling 
Green vs. Univ. of Cincinnati, home, 4 p.m. 
Women's Volleyball," Bowling Green vs. 
Univ. of Windsor, at Windsor, Ontario, 6 
p.m. 
Hockey, Bowling Green vs. Western 
Michigan Univ., home, 7:30 p.m. 
"The Breakfast Club," University 
Activities Organization sponsored film, 
Nov. 15 and 16, 8 p.m., 10 p.m. and 
midnight, 210 Math Science. Tickets are 
priced at $1.50 for students, faculty and 
staff (with University ID). 
"Down in the Valley," and "The 
Jumping Frog," University Opera Theater 
presentation, Nov. 15 and 16, 8 p.m., 
Kobacker Hall, Moore Musical Arts Center. 
Tickets are S2. $4 and $6 each and can be 
purchased at the center box office 
between 10:30 a.m.-2:30 p.m. weekdays, or 
reserved by calling 372-8171. 
Saturday, Nov. 16 
Women's Cross Country, Bowling Green 
at District 4 Qualifier, Bloomington, Ind., 
10:30 a.m. 
Men's Cross Country, Bowling Green at 
District 4 Qualifier, Bloomington, Ind., 
11:15 a.m. 
Men's Swimming, Bowling Green vs. 
Eastern Michigan Univ. and Kent State 
Univ., at Ypsilanti, Mich., 1 p.m. 
Football, Bowling Green vs. Univ. of 
Toledo, home, 1:30 p.m. 
Master Class, guitarist Alice Artzt, 2-5 
p.m., Choral Room, Moore Musical Arts 
Center. Free. 
Women's Swimming, Bowling Green vs. 
Eastern Michigan Univ. and Kent State 
Univ., at Ypsilanti, Mich., 4 p.m. 
Hockey, Bowling Green vs. Western 
Michigan Univ .. home, 7:30 p.m. 
Sunday, Nov. 17 
Alumni Design Show, opens at the Fine 
Arts Gallery. Hours are 8:30 a.m.-5 p.m. 
Monday through Friday and 2·5 p.m. on 
Saturdays and Sundays through Dec. 3. 
The Gallery will be closed Nov. 28-30. 
Admission is free. 
Concert, University Men's and Women's 
Choruses. 3 p.m., Kobacker Hall, Moore 
Musical Arts Center. Free. 
Monday, Nov. 18 
"A Good Trip," a department of 
German, Russian and East Asian 
Languages sponsored film, with English 
subtitles, 8 p.m., Gish Film Theater, 
Hanna Hall. Free. 
Concert, University Percussion 
Ensemble, 8 p.m., Bryan Recital Hall. 
Moore Musical Arts Center. Free. 
Annual resource 
directory published 
In an effort to promote the 
expertise of faculty in their subject 
areas, the Office of Public Relations 
has produced its fifth annual 
resources directory for use by area 
news media. 
The directory, which has been well-
received in the past, lists 86 subjects 
and contacts on campus. News 
media representatives have indicated 
that the directory is a valuable 
resource tool. 
There continues to be a growing 
and important market for the 
expertise of faculty. That interest is 
demonstrated by the work of Network 
BG and the recently published 
Speakers Directory. The Office of 
Public Relations has distributed more 
than 120 of the speakers' listing to 
area organizations in the past month. 
lhough the resources directory 
does not contain as many names as 
in past years, an effort is being made 
to improve the listing next year. There 
are a lot of faculty on campus who&e 
area of interest should be listed in 
the directory. Faculty wishing to have 
their names added should contact the 
Office of Public Relations (2·2616). 
Exhibits 
Through Dec. 3 
Alumni Design Show, on display at the 
Fine Arts Gallery, 8:30 a.m.-5 p.m., 
Mondays through Fridays, and 2·5 p.m. on 
Saturdays and Sundays. The gallery will 
be closed Nov. 28-30. Free. 
Through Dec. 8 
Public Stargazing, sponsored by the 
Department of Physics and Astronomy, 
Sundays weather permitting, 8:30 p.m. 
following planetarium show, meet in lobby 
of physical sciences building. Free. 
Through Dec. 13 
"Halley: A Comet's Tale," University 
planetarium program about Halley's 
Comet. Tuesdays and Fridays, 8 p.m., 
Sundays, 7:30 p.m., on Saturdays, Nov. 9 
and 16 only, 2 p.m. A $1 donation per 




The following classified positions are 
available. 
• Indicates that an internal candidate 
from the department is bidding and being 
considered for the position. 
NEW VACANCIES 
Posting Expiration Date for Employees to 
Apply: 5 p.m. Tuesday, Nov. 19, 1985 
11·19-1 Custodial Worker 
Pay Range 2 
Plant Operations and 
Maintenance 
11·19-2 Sales Clerk 2 
Pay Range 4 
University Bookstore 
Temporary, full-time 
Nov. 27 through about May 31, 
1986 
11-19-3 Typist 2 
Pay Range 4 
Health, Physical Education and 
Recreation 
Temporary, full-time 
Dec. 9 through May 9, 1986 
CONTINUING VACANCIES 
Posting Expiration Date for Employees to 
Apply: 5 p.m. Tuesday, Nov. 12, 1985 
11-12·1 • Clerk 1 
Pay Range 2 
Financial Aid and 
Student Employment 
Temporary, full·time 
Through June 30. 1986 
11-12-2 Clerk 1 
Pay Range 2 
Post Office 
Academic year, part-time 
11·12·3 Cool!: 1 
Pay Range 3 
Food Operations 
Academic year, full·time 
11-12-4 Custodial Worker 
Pay Range2 
Plant Operations and 
Maintenance 
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Bruce Rutter with keys to the trade 
Rutter, Jeffers locked into jobs 
The name of the game is security 
to Bruce Rutter and Gerald Jeffers, 
locksmiths in the trades and 
improvements section of Plant 
Operations and Maintenance. 
With only a few specialty tools, 
screwdrivers, a drill and years of 
experience, both men spend the 
greater part of their day repairing, 
changing or replacing numerous 
locks that are faulty, broken or have 
been vandalized in resident halls, 
offices and buildings. Approximately 
25,000 locks are on campus, and the 
two men must constantly cut new 
keys, respond to calls and update 
their filing system to keep up with the 
steady flow of work. 
"We usually are pretty good about 
keeping up," said Jeffers. "In the 
spring, we get behind because when 
students get back from their breaks, 
there are always emergencies right 
away." 
The two men always have a lot to 
do when a new building is 
constructed or another is renovated. 
Each lock must be installed and 
catalogued on three file cards for 
access and security purposes. In 
addition, three keys are made for 
each lock. With renovation projects 
like West Hall, Jeffers said that it 
often takes at least six months.before 
all the "bugs" are worked out. 
The most frustrating thing about 
being a locksmith, though, is not the 
time spent doing the jobs, but the 
lack of transportation for the 
employees to get to the work sites, 
they said. 
"We have a problem out here when 
it comes to vehicles that will get us 
where we need to go," Rutter said. 
"And with as many buildings as we 
go to in one day, transportation is 
very impoaant." 
"The vehicles we drive have been 
taken off the road because they are 
unsafe and when they're condemned, 
we don't have a replacement. There 
really needs to be an allocation of 
funds for better vehicles," he added. 
Another problem facing the 
locksmiths is the lack of parts 
needed to repair the obsolete locks 
that are still used in several 
University buildings. According to 
Rutter, this is the time to search 
through File 13, a room where there 
are spare parts left over from locks 
that are no longer used. 
Even with the problems, the two 
men say that they enjoy their jobs as 
the University locksmiths because of 
the people they meet during their 
work day. They also say that they like 
having the responsibility for 
thousands of on-campus locks and 
the mobility to do their work at their 
own pace. 
Faculty /Staff Positions 
The following faculty positions are available: 
Accounting and MIS: Chair. Contact Office of the Dean, College of Business 
Administration (2-2747). Deadline: March 1, 1986. 
Art: Associate professor, graphic design. Contact Ronald Jacomini (2-n63). Deadline: 
Feb. 28, 1986. 
College Student Personnel: Assistant professor. Contact Garney Strange (2-7388). 
Deadline: Feb. 1, 1986. 
Communications Disorders: Assistant professor (two positions). Contact Herbert J. 
Greenberg (2-2518). Deadline: Jan. 15, 1986. 
Criminal Justice: Assistant or associate professor (anticipated). contact Clyde R. 
Willis (2-8243). Deadline: Feb. 15, 1986. 
English: Assistant professor (two positions). Contact Lester Barber (2·2576). Deadline: 
Nov. 20, 1985. 
Graduate College: Associate vice president for research and dean. Contact Norma 
Stickler (2-2915). Deadline: Dec. 6, 1985. 
Health, Physical Education and Recreation: Associate professor, athletic 
training/conditioning and kinesiology. Contact Richard J. Quain (2-2879). Deadline: Feb. 
15, 1986. 
Health, Physical Education and Recreation: Assistant professor, behavioral science 
specialization. Contact Beverly Zanger (2-6914). Deadline: Feb. 15, 1986. 
Ubrlry: Music cataloger. Contact Stephen Slavosky (2-2106). Deadline: Nov. 15, 1985. 
Mathematics & Stltlstlcs: Assistant professor (anticipated). Contact Arjun Gupta 
(2-7453). Deadline: Feb. 1, 1986. 
Political Science: Professor and chair. Contact Roger C. Anderson (2-2921). Deadline: 
Dec. 1, 1985. 
Psychology: Assistant professor. Contact Robert Conner (2·2301). Deadline: Feb. 1, 
1986. 
The following administrative staff positions are available: 
Computer Services: Systems analyst. Contact Richard Zera (2·2911). Deadline: Nov. 27. 
1985. 
Office of lllnorlty Affairs: Director, minority programs and activities. Contact Susan 
Galdwell (2·2558). Deadline: Dec. 6, 1985. 
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President Olscamp addresses faculty, students and guests at 15th Anniversary Convocation in Anderson Arena 
Perry tells University to be a leader 
Amid the celebration of the 
University's 75th anniversary, Charles 
E. Perry challenged his alma mater to 
lead mankind in making the world a 
better place in which to live. 
Perry, the keynote speaker of the 
Nov. 10 celebration, said the faculty 
"must help lead us in our collective 
responsibilities in insuring that our 
lives on this planet are productive 
and not destructive .... They all must 
hold a common belief that something 
can and must be done to improve 
mankind." 
Perry was one of nine people to 
address faculty, staff, students and 
guests at the two-hour ceremony in 
Anderson Arena. Also making 
remarks were President Paul J. 
Olscamp; William Coulter, chancellor 
of the Ohio Board of Regents; M. 
Shad Hanna, president of the Board 
of Trustees; Bruce Bellard, mayor of 
Bowling Green; Stuart Givens, 
University historian; Michael 
McGreevey, president of the 
Undergraduate Student Government; 
David Anderson, president of the 
Graduate Student Senate; and 
William T. Jerome Ill, former 
University president. 
The ceremony also included 
performances by the University Band, 
conducted by Mark S. Kelly, the 
Men's Chorus, conducted by Richard 
Mathey, and the combined 
performance of the Collegiate 
Chorale, A Cappella Choir, Men's 
Chorus and Women's Chorus, under 
the direction of Terry Eder. 
Perry said that the future of the 
University depends upon appreciating 
the past. "We honor the heritage of 
the past as a learning tool for 
meeting the challenges of the future," 
said the partner in Jack Nicklaus & 
Associates, North Palm Beach, Fla. "I 
believe we must build on our 
'We honor the heritage of the past as a leaming tool for meeting the challenges of the future' - Charles E. Perry 
experiences, both successes and 
failures, to ensure that our 
commitment to excellence remains 
the basic and fundamental 
cornerstone of our existence. 
"Truth, honesty and intellectual 
integrity will never fail - only people 
fail to live up to these standards." 
Times have changed since the 
University's founding in 1910, Perry 
said. Seventy-five years ago "was a 
good time - a time of peace and 
apparent simplicity that has vanished 
forever.'' 
He said Bowling Green is important 
because it not only "teaches new 
generations of young people what 
this country is all about, but also 
because it teaches new skills to deal 
with the new demands of society and 
stimulates 11ew ideas to cope with the 
ever increasing complexities of this 
complex world.'' 
He said Bowling Green "can help 
set a new national agenda for the 
future of our country." 
The University must involve itself in 
the changing world, Perry said. "We 
are engaged in a worldwide debate to 
see whether we are going to survive 
or whether we will one day blow 
ourselves up or pollute ourselves into 
extinction or overpopulate the planet 
or in some other way make life as we 
know it impossible." 
Perry said the nation has created a 
"no fault society" so that "no matter 
what goes wrong ... no one is ever at 
fault .. .'' He said the nation has 
grown fat. "We became lazy.'' 
The result has been a huge 
national debt, ruinous inflation, a 
costly Vietnam war, decaying cities, 
abandoned farms, a less literate 
generation, questionable financial 
operations and an expansive drug 
culture. "What really happened Is that 
we failed ourselves," Perry said. 
To solve the problems, he said, 
"will take time. It will take dedication. 
It will take resolve. It will take 
awareness. It will take understanding 
and, above all, it wlll take educatlon 
and the rlHlducation of a couple of 
(See Convocation, Page 3) 
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Academia, business told to stay ahead of change 
Xerox's Donald A. Zrebiec 
The University's Office of 
Placement Services received high 
praise from businessmen 
participating in a Nov. 1 conference 
to promote partnerships between 
business and higher education. 
Donald A. Zrebiec, a vice president 
of Xerox Corp., was one of several 
who complimented the work of 
placement services in sending 
qualified Bowling Green graduates 
into the working world. 
Zrebiec and President Paul J. 
Olscamp were the featured speakers 
of the opening session of the day-
long program. 
Zrebiec urged businesses, 
industries and academic institutions 
to stay ahead of changes. "Don't get 
in a reaction mode," he said. 
Using Xerox as an example, Zrebiec 
said the company pratically invented 
the copier and computer industry 25 
years ago, but then was slow to 
adapt to changes in the industry. 
"Our mistake at Xerox was that we 
got terribly complacent," he said~ 
"We learned our lessons the hard 
way." 
He said Xerox spends a "great deal 
Changing curriculum is topic 
of ethnic studies conference 
A changing curriculum for changing 
times will be the theme of the second 
annual conference on ethnic studies 
to be held Thursday, Nov. 21, at the 
University. 
Kenneth B. Clark, distinguished 
professor of psychology emeritus of 
the City College of the City University 
of New York, will be the keynote 
speaker. 
The conference, sponsored by the 
ethnic studies department, is 
intended to address higher 
education's commitment to 
recognizing ethnic pluralism and the 
need for expanding the multicultural 
dimensions of its curriculum. 
Dr. Clark, who will speak at 8 p.m. 
in the Main Auditorium of University 
Hall, will discuss implications for 
change in American education 
resulting from the 1954 U.S. Supreme 
Court decision of "Brown vs. Board of 
Education of Topeka, Kan." 
During the mid-1960s, Dr. Clark 
founded and directed a prototype 
community development program in 
Harlem which sought to increase 
participation of low income groups in 
decisions about education, housing, 
employment training and economic 
development. He later founded the 
Metropolitan Applied Research 
Center, a fact-finding organization 
that explored paths for positive 
change, and in 1915 he began a 
consulting firm specializing in human 
relations, race relations and 
affirmative action programs. He is the 
author of several books. 
Or. Clark's presentation is the final 
event in the day-long program, which 
is free and open to the public. 
Conference events, all of which will 
be in Bryan Recital Hall of the Moore 
Musical Arts Center except the 
keynote address, also include: 
• 9 am. - Welcome and opening 
remarks by Robert Perry, ethnic 
studies; Eloise Clark, vice president 
for academic affairs, and Kendall 
Baker, dean, arts and sciences. 
• 9:30 am. - Tomas Arciniega, 
president, California State College in 
Bakersfield, "Implications for 
Minorities in the Current Drive for 
Quality in Higher Education." 
• 10:30 a.m. - Joseph Scott, chair, 
American ethnic studies, University of 
Washington, "A Pragmatic Afro-
American Curriculum for Changing 
Times." 
• 11:15 am. - Panel discussion 
about strategies for curriculum 
changes in multi-cultural education. 
• 1:30 p.m. - A.W. Singham, 
chancellor's professor-in-residence, 
City University of New York, "New 
Curriculum for the Global Village." 
• 2:30 p.m. - Jacqueline Zita, 
assistant professor of women's 
studies, University of Minnesota, 
"Cultural Pluralism: Curricula Reform 
in Post-secondary Education." 
• 3:15 p.m. - Panel discussion 
about "The Role of Ethnic Studies in 
Higher Education in the Twenty-first 
Century." 
Mearl R. Guthrie Jr., emeritus, business education; Thomas Anderson, 
geoqraphy; and former staff member Bob McKay (l·r) chat at the reception 
held after the 15th Anniversary Convocation. Guthrie, who has been involvetl 
with University graduation ceremonies for many years, served as marshal 
for the convocation. 
of time and money" trying to solve 
the problem of technical 
obsolescence. "It's the people that 
are becoming obsolete not the 
products," he said. 
The company counteracts that 
problem by retraining employees to 
handle different jobs. "We have to 
keep our people up to speed with 
technology," he said. "We can't 
afford the luxury of stopping the 
learning process. Employees don't 
have a choice; we don't have a 
choice." 
Zrebiec said the best thing 
universities can do is graduate 
students who can communicate. "We 
have got to eliminate the 
preconceived notion that some areas 
don't have to communicate," he said. 
"Engineers work in large interactive 
teams. We treated them at one time 
as if they didn't need to 
communicate. But they need to be 
articulate. They need to be able to 
sell their ideas." 
He also said many people who 
become supervisors are ill-prepared 
for a position that calls for them to 
communicate with the employees 
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The Student Recreation Center 
hours for the Thanksgiving break 
(Nov. 21, 29, 30 and Dec. 1) are: 
Center - noon-9 p.m. 
Andrews Pool - 1-a p.m. 
LIFT - $3 any time. 
Family - age 1-11, noon-9 p.m.; 
under 1, 1-a p.m. (Andrews Pool). 
The center will be closed on 
Thanksgiving Day, Nov. 28. 
Because of a youth swim meet on 
Nov. 29, 30 and Dec. 1, the Cooper 
Pool hours will be: Nov. 21, noon-2 
p.m., 5-8 p.m.; Nov. 29, noon-9 p.m.; 
Nov. 30, 8 am.-9 p.m.; and Dec. 1, 8 
am.-9 p.m. 
A Thanksgiving Break Pass will be 
available for $5 and will be good from 
Nov. 21 through Dec. 1. 
Faculty and staff should note that 
the University will be closed to 
observe the Thanksgiving holiday 
which will be Thursday, Nov. 28, and 
Friday, Nov. 29. The Friday holiday is 
a result of the reassignment of 
Presidents' Day, a floating holiday. 
Christmas will be observed on 
Wednesday,Dec.25,andthe 
University will also be closed on 
Tuesday, Dec. 24, because of the 
reassjgnment of Columbus Day, a 
floating holiday. 
The New Year's holiday will be 
observed on Wednesday, Jan. 1. 
Because of the Thanksgiving and 
Christmas holidays, the Monitor will 
not be published on three Mondays 
next month, Dec. 2, Dec. 23 and Dec. 
30. 
Fee waivers due 
Employees are reminded by the 
Office of the Bursar that employee 
and dependent fee waiver forms for 
the spring semester should be 
completed and forwarded as soon as 
possible.· 
The spring term begins Jan. 13. 
who report to them and to the 
supervisors to whom they report. 
Dr. Olscamp also promoted 
cooperation between industry and 
higher education, but he said the 
University Is not set up to solve the 
problems of Industry. "We don't have 
the incentive as a non-profit agency 
that would redirect our efforts to the 
commercial area," he said. 
Even though Bowling Green 
conducts a wide range of research, 
most of it augments the teaching 
process, the president said. 
"Most of the applied efforts of 
universities in the country are to 
study things that suggest solutions," 
he said. ''That's what we do best. 
What we have are people who do best 
at teaching. 
"In the long run we have an 
enormous impact because we solve 
the problems of ignorance." 
Business and industry participants 
were also given tours and information 
sessions about the University. The 
day ended with a three-hour Career 
Information Fair at which 
representatives of 10 organizations 





Competition for salary pools 
between faculty and staff needs to be 
avoided, according to Donald Boren, 
legal studies. 
Dr. Boren, who chairs the Faculty 
Senate, met with the 
Administrative Staff Council on Nov. 
1 as part of the council's program to 
initiate contact with different areas of 
the campus community. 
Dr. Boren said that in the past the 
state set the wages for classified 
staff, and administrative staff and 
faculty were given about the same 
percentage increase. ''Today, it's a 
much more complicated mix," he 
said, noting that the Senate recently 
got involved with the classified pay 
issue by debating whether employees 
were being treated fairly. 
"Personnally, I hope we can keep 
the rate of increase the same for 
faculty and administrative staff," said 
Dr. Boren. "I think it would be 
beneficial for the administrative staff 
because I think the faculty salaries 
will be going up. 
"If we separate the groups, the 
faculty would be up in arms if they 
got less than administrative staff and 
vice versa" 
Council members questioned Dr. 
Boren about a number of issues, 
including the early retirement of a 
number of faculty. He said the 
departure of the faculty allows the 
University some flexibility, but he said 
that it will be important that a 
selective process be used in filling 
positions so as to strengthen 
departments. 
Other issues raised included 
insurance, sabbatical leaves, the 
budget process, enrollment and 
promotions. 
In other matters, the council: 
• Referred to committee the issue 
of merit pay increases. The Personnel 
Welfare Committee is to develop a 
policy for presentation to the full 
council. 
• Was provided a tentative timeline 
for selecting and awarding the 
Administrative Staff Scholarship. 
• Was given a questionnaire to 
obtain Information regarding the 
dependent fee waiver policy. 
Check computer tag number 
The Clinical Lab of the College of 
Education asks that departments that 
have recently acquired a green Apple 
Monitor to check the tag number. If 
the tag number is 299411, an error 
has been made. Please call Char 
Scherer as soon as possible at 
372-7392. 
McMaster donation will start institute Page 3, llON-Holemb« 18, 11115 
,-~~~~~~~~~~~~~--. 
Harold and Helen McMaster of 
Perrysburg have donated $1 million to 
the University to develop an institute 
that will focus on ways in which 
growing scientific and technical firms 
can ensure a flow of creative ideas. 
The donation is the single largest gift 
in the University's history. 
"The Harold and Helen McMaster 
Leadership Institute will be especially 
helpful in providing a business 
background to scientists, whose own 
research and development have 
resulted in the formation of a 
Harold McMaster 
company," said President Paul J. 
Olscamp. 
McMaster, who received an 
honorary doctorate from Bowling 
Green in 1983, has forged a 
successful career in developing 
manufacturing processes for the 
glass industry. 
After several years as a researcher 
with Libbey-Owens-Ford in Toledo, 
McMaster started a company called 
Permaglass in 1948. It eventually 
merged with Guardian Industries. In 
1971, McMaster formed Glasstech 
Inc., a company that designs and 
manufactures machinery to produce 
glass·tempered products. 
One reason for the formation of 
Glasstech was to provide a strong 
commitment to continuing research 
and applied technology activities. 
"Research is an investment in our 
own future," McMaster said. 
"Scientists should play a stronger 
decision-making role in most 
corporations," he said. "However, 
because most technical people have 
little business background, 
management tends to ignore them. I 
know because I've spent much of my 
career trying to convince 
management of the wisdom in 
applying science to the processing of 
Convocation_F,_om_P_a_ge_1 ____ _ 
generations that did not receive an 
education worthy of the name." 
To do that, Bowling Green must 
"make certain that the primary and 
secondary education system in this 
nation works .... Quality education at 
all levels must be the first task." 
Perry challenged the University to 
"educate a new generation of 
Americans who will not stand idly by 
and accept the decline of their nation 
and their world." 
He urged the audience to address 
the issues of nuclear poliferation, 
overpopulation, human rights, hunger, 
pollution and the national debt. "We 
all must share in the resolution of 
these major problems," he said. "No 
longer can we afford to be a part of 
the 'no fault' society." 
President Olscamp called the 
marking of the anniversary a 
"celebration of success" not only for 
Bowling Green, but for higher 
education in the state and nation. 
He said he was proud of the work 
the faculty and "their predecessors 
have done in defeating the powers of 
fear and ignorance." Saying that 
Bowling Green students perform as 
well as or better than most, Dr. 
Olscamp added, ''To the extent that 
ignorance lessens, freedom 
flourishes." . . 
"Bowling Green State University 
has a rich opportunity to advance its 
past success," said Or. Coulter. "I 
urge you to seize the opportunity with 
seriousness and enthusiasm." 
Dr. Jerome challenged the 
University to continue as "a place 
where ideas can flourish, where 
people can grow. That environment is 
never easy to obtain and excellence 
is never easy to define. It is a task of 
overwhelming importance." 
He paraphrased Dwight D. 
8senhower's comments about the 
United States a quarter-century ago, 
"Bowling Green has many elements 
of greatness because she has many 
elements of goodness. Bowling Green 
will cease to be great when she 
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'A place where ideas can flourish, where people can grow' 
- William T. Jerome Ill 
glass." 
Bowling Green's McMaster Institute 
is going to address the situation, said 
Douglas C. Neckers, chemistry. Dr. 
Neckers, Kendall Baker, dean, arts 
and sciences, and Robert Patton, 
dean, business administration, 
comprise the institute's advisory 
committee. 
"The McMaster Institute is aimed 
at the emerging high level 
management of firms whose sales are 
based upon scientific and technical 
inventions," said Dr. Neckers. 
Dr. Patton described the problem 
as two-sided. "Creative ideas have to 
be translated into a saleable product, 
including dealing effectively with all 
the attendant business needs," he 
said. "At the same time, recognition 
must be given to the continuation of 
the scientific and technical processes 
that produced the product in the first 
place." 
In its effort to mesh the ideas of 
scientists and technically trained 
personnel with the practices of 
management, the institute will 
sponsor a variety of conferences, 
seminars and workshops. 
"They (scientists and techn,._ 
personnel) need to know the 
management side of running a 
business, but the other side ic ·t 
management needs to have mer: of 
an understanding of the bene' · 
continuing technical research 
advancement," said Dr. Baker. 
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7 5th Anniversary Fund 
goal set at $12.5 million 
President Paul J. Olscamp 
announced plans for the largest fund-
raising drive in the University's 
history during the 15th Anniversary 
Convocation. 
The 15th Anniversary Fund will 
seek to raise $12.5 million over the 
next three years. 
In making the announcement, Or. 
Olscamp said $5.5 million has already 
been raised. ''To be able to begin this 
Fund drive with 44 percent of the 
total goal already realized gives all of 
us a great amount of optimism that 
our efforts will be successful," he 
said. 
Included in that total is a $1 million 
gift, the largest ever received by 
Bowling Green, from Harold and 
Helen McMaster of Perrysburg. 
A successful drive will significantly 
increase the research and teaching 
capabilities of the University, said Dr. 
Olscamp. 
Private gifts raised during the drive, 
which will be directed by Dwight 
Burlingame, vice president for 
University relations, will be used for 
graduate and undergraduate 
scholarships, to support faculty 
research, to fund endowed chairs, to 
enhance library holdings, to purchase 
special equipment, to build the 
University's endowment and to 
complete certain minor, but 
important, capital projects. Funds 
also will be raised for weight training 
facilities for intercollegiate athletics. 
Specifically, the 15th Anniversary 
Fund will be used in the following 
ways: 
• Annual projects, $5 million. This 
would include ongoing annual needs 
for academic and administrative 
programs, athletics, student loans 
and schoiarships and funds to help 
operate WBGU-TV. 
• Specia.i projects and equipment, 
$2 million. Increased funding for 
University libraries, additional 
research and teaching equipment and 
improved learning resources would be 
aided in this category. 
• Endowment, $3.5 million. The 
objective of this phase of the Fund is 
to provide endowed professorships 
and scholarships and to create 
opportunities for faculty to increase 
their knowledge in their fields of 
specialization. 
• Research centers and institutes, 
$2 million. Bowling Green has several 
centers and institutes, including the 
planned McMaster Institute, that will 
be improved. In addition, the 
University plans to create learning 
centers in areas of study where 
special contributions can be made. 
hge2,Monltor 
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Academia, business told to stay ahead of change 
Xerox's Donald A. Zrebiec 
The University's Office of 
Placement Services received high 
praise from businessmen 
participating in a Nov. 1 conference 
to promote partnerships between 
business and higher education. 
Donald A. Zrebiec, a vice president 
of Xerox Corp., was one of several 
who complimented the work of 
placement services in sending 
qualified Bowling Green graduates 
into the working world. 
Zrebiec and President Paul J. 
Olscamp were the featured speakers 
of the opening session of the day-
long program. 
Zrebiec urged businesses, 
industries and academic institutions 
to stay ahead of changes. "Don't get 
in a reaction mode," he said. 
Using Xerox as an example, Zrebiec 
said the company pratically invented 
the copier and computer industry 25 
years ago, but then was slow to 
adapt to changes in the industry. 
"Our mistake at Xerox was that we 
got terribly complacent," he said~ 
"We learned our lessons the hard 
way." 
He said Xerox spends a "great deal 
Changing curriculum is topic 
of ethnic studies conference 
A changing curriculum for changing 
times will be the theme of the second 
annual conference on ethnic studies 
to be held Thursday, Nov. 21, at the 
University. 
Kenneth B. Clark, distinguished 
professor of psychology emeritus of 
the City College of the City University 
of New York, will be the keynote 
speaker. 
The conference, sponsored by the 
ethnic studies department, is 
intended to address higher 
education's commitment to 
recognizing ethnic pluralism and the 
need for expanding the multicultural 
dimensions of its curriculum. 
Dr. Clark, who will speak at 8 p.m. 
in the Main Auditorium of University 
Hall, will discuss implications for 
change in American education 
resulting from the 1954 U.S. Supreme 
Court decision of "Brown vs. Board of 
Education of Topeka, Kan." 
During the mid-1960s, Dr. Clark 
founded and directed a prototype 
community development program in 
Harlem which sought to increase 
participation of low income groups in 
decisions about education, housing, 
employment training and economic 
development. He later founded the 
Metropolitan Applied Research 
Center, a fact-finding organization 
that explored paths for positive 
change, and in 1915 he began a 
consulting firm specializing in human 
relations, race relations and 
affirmative action programs. He is the 
author of several books. 
Or. Clark's presentation is the final 
event in the day-long program, which 
is free and open to the public. 
Conference events, all of which will 
be in Bryan Recital Hall of the Moore 
Musical Arts Center except the 
keynote address, also include: 
• 9 am. - Welcome and opening 
remarks by Robert Perry, ethnic 
studies; Eloise Clark, vice president 
for academic affairs, and Kendall 
Baker, dean, arts and sciences. 
• 9:30 am. - Tomas Arciniega, 
president, California State College in 
Bakersfield, "Implications for 
Minorities in the Current Drive for 
Quality in Higher Education." 
• 10:30 a.m. - Joseph Scott, chair, 
American ethnic studies, University of 
Washington, "A Pragmatic Afro-
American Curriculum for Changing 
Times." 
• 11:15 am. - Panel discussion 
about strategies for curriculum 
changes in multi-cultural education. 
• 1:30 p.m. - A.W. Singham, 
chancellor's professor-in-residence, 
City University of New York, "New 
Curriculum for the Global Village." 
• 2:30 p.m. - Jacqueline Zita, 
assistant professor of women's 
studies, University of Minnesota, 
"Cultural Pluralism: Curricula Reform 
in Post-secondary Education." 
• 3:15 p.m. - Panel discussion 
about "The Role of Ethnic Studies in 
Higher Education in the Twenty-first 
Century." 
Mearl R. Guthrie Jr., emeritus, business education; Thomas Anderson, 
geoqraphy; and former staff member Bob McKay (l·r) chat at the reception 
held after the 15th Anniversary Convocation. Guthrie, who has been involvetl 
with University graduation ceremonies for many years, served as marshal 
for the convocation. 
of time and money" trying to solve 
the problem of technical 
obsolescence. "It's the people that 
are becoming obsolete not the 
products," he said. 
The company counteracts that 
problem by retraining employees to 
handle different jobs. "We have to 
keep our people up to speed with 
technology," he said. "We can't 
afford the luxury of stopping the 
learning process. Employees don't 
have a choice; we don't have a 
choice." 
Zrebiec said the best thing 
universities can do is graduate 
students who can communicate. "We 
have got to eliminate the 
preconceived notion that some areas 
don't have to communicate," he said. 
"Engineers work in large interactive 
teams. We treated them at one time 
as if they didn't need to 
communicate. But they need to be 
articulate. They need to be able to 
sell their ideas." 
He also said many people who 
become supervisors are ill-prepared 
for a position that calls for them to 
communicate with the employees 
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The Student Recreation Center 
hours for the Thanksgiving break 
(Nov. 21, 29, 30 and Dec. 1) are: 
Center - noon-9 p.m. 
Andrews Pool - 1-a p.m. 
LIFT - $3 any time. 
Family - age 1-11, noon-9 p.m.; 
under 1, 1-a p.m. (Andrews Pool). 
The center will be closed on 
Thanksgiving Day, Nov. 28. 
Because of a youth swim meet on 
Nov. 29, 30 and Dec. 1, the Cooper 
Pool hours will be: Nov. 21, noon-2 
p.m., 5-8 p.m.; Nov. 29, noon-9 p.m.; 
Nov. 30, 8 am.-9 p.m.; and Dec. 1, 8 
am.-9 p.m. 
A Thanksgiving Break Pass will be 
available for $5 and will be good from 
Nov. 21 through Dec. 1. 
Faculty and staff should note that 
the University will be closed to 
observe the Thanksgiving holiday 
which will be Thursday, Nov. 28, and 
Friday, Nov. 29. The Friday holiday is 
a result of the reassignment of 
Presidents' Day, a floating holiday. 
Christmas will be observed on 
Wednesday,Dec.25,andthe 
University will also be closed on 
Tuesday, Dec. 24, because of the 
reassjgnment of Columbus Day, a 
floating holiday. 
The New Year's holiday will be 
observed on Wednesday, Jan. 1. 
Because of the Thanksgiving and 
Christmas holidays, the Monitor will 
not be published on three Mondays 
next month, Dec. 2, Dec. 23 and Dec. 
30. 
Fee waivers due 
Employees are reminded by the 
Office of the Bursar that employee 
and dependent fee waiver forms for 
the spring semester should be 
completed and forwarded as soon as 
possible.· 
The spring term begins Jan. 13. 
who report to them and to the 
supervisors to whom they report. 
Dr. Olscamp also promoted 
cooperation between industry and 
higher education, but he said the 
University Is not set up to solve the 
problems of Industry. "We don't have 
the incentive as a non-profit agency 
that would redirect our efforts to the 
commercial area," he said. 
Even though Bowling Green 
conducts a wide range of research, 
most of it augments the teaching 
process, the president said. 
"Most of the applied efforts of 
universities in the country are to 
study things that suggest solutions," 
he said. ''That's what we do best. 
What we have are people who do best 
at teaching. 
"In the long run we have an 
enormous impact because we solve 
the problems of ignorance." 
Business and industry participants 
were also given tours and information 
sessions about the University. The 
day ended with a three-hour Career 
Information Fair at which 
representatives of 10 organizations 





Competition for salary pools 
between faculty and staff needs to be 
avoided, according to Donald Boren, 
legal studies. 
Dr. Boren, who chairs the Faculty 
Senate, met with the 
Administrative Staff Council on Nov. 
1 as part of the council's program to 
initiate contact with different areas of 
the campus community. 
Dr. Boren said that in the past the 
state set the wages for classified 
staff, and administrative staff and 
faculty were given about the same 
percentage increase. ''Today, it's a 
much more complicated mix," he 
said, noting that the Senate recently 
got involved with the classified pay 
issue by debating whether employees 
were being treated fairly. 
"Personnally, I hope we can keep 
the rate of increase the same for 
faculty and administrative staff," said 
Dr. Boren. "I think it would be 
beneficial for the administrative staff 
because I think the faculty salaries 
will be going up. 
"If we separate the groups, the 
faculty would be up in arms if they 
got less than administrative staff and 
vice versa" 
Council members questioned Dr. 
Boren about a number of issues, 
including the early retirement of a 
number of faculty. He said the 
departure of the faculty allows the 
University some flexibility, but he said 
that it will be important that a 
selective process be used in filling 
positions so as to strengthen 
departments. 
Other issues raised included 
insurance, sabbatical leaves, the 
budget process, enrollment and 
promotions. 
In other matters, the council: 
• Referred to committee the issue 
of merit pay increases. The Personnel 
Welfare Committee is to develop a 
policy for presentation to the full 
council. 
• Was provided a tentative timeline 
for selecting and awarding the 
Administrative Staff Scholarship. 
• Was given a questionnaire to 
obtain Information regarding the 
dependent fee waiver policy. 
Check computer tag number 
The Clinical Lab of the College of 
Education asks that departments that 
have recently acquired a green Apple 
Monitor to check the tag number. If 
the tag number is 299411, an error 
has been made. Please call Char 
Scherer as soon as possible at 
372-7392. 
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Harold and Helen McMaster of 
Perrysburg have donated $1 million to 
the University to develop an institute 
that will focus on ways in which 
growing scientific and technical firms 
can ensure a flow of creative ideas. 
The donation is the single largest gift 
in the University's history. 
"The Harold and Helen McMaster 
Leadership Institute will be especially 
helpful in providing a business 
background to scientists, whose own 
research and development have 
resulted in the formation of a 
Harold McMaster 
company," said President Paul J. 
Olscamp. 
McMaster, who received an 
honorary doctorate from Bowling 
Green in 1983, has forged a 
successful career in developing 
manufacturing processes for the 
glass industry. 
After several years as a researcher 
with Libbey-Owens-Ford in Toledo, 
McMaster started a company called 
Permaglass in 1948. It eventually 
merged with Guardian Industries. In 
1971, McMaster formed Glasstech 
Inc., a company that designs and 
manufactures machinery to produce 
glass·tempered products. 
One reason for the formation of 
Glasstech was to provide a strong 
commitment to continuing research 
and applied technology activities. 
"Research is an investment in our 
own future," McMaster said. 
"Scientists should play a stronger 
decision-making role in most 
corporations," he said. "However, 
because most technical people have 
little business background, 
management tends to ignore them. I 
know because I've spent much of my 
career trying to convince 
management of the wisdom in 
applying science to the processing of 
Convocation_F,_om_P_a_ge_1 ____ _ 
generations that did not receive an 
education worthy of the name." 
To do that, Bowling Green must 
"make certain that the primary and 
secondary education system in this 
nation works .... Quality education at 
all levels must be the first task." 
Perry challenged the University to 
"educate a new generation of 
Americans who will not stand idly by 
and accept the decline of their nation 
and their world." 
He urged the audience to address 
the issues of nuclear poliferation, 
overpopulation, human rights, hunger, 
pollution and the national debt. "We 
all must share in the resolution of 
these major problems," he said. "No 
longer can we afford to be a part of 
the 'no fault' society." 
President Olscamp called the 
marking of the anniversary a 
"celebration of success" not only for 
Bowling Green, but for higher 
education in the state and nation. 
He said he was proud of the work 
the faculty and "their predecessors 
have done in defeating the powers of 
fear and ignorance." Saying that 
Bowling Green students perform as 
well as or better than most, Dr. 
Olscamp added, ''To the extent that 
ignorance lessens, freedom 
flourishes." . . 
"Bowling Green State University 
has a rich opportunity to advance its 
past success," said Or. Coulter. "I 
urge you to seize the opportunity with 
seriousness and enthusiasm." 
Dr. Jerome challenged the 
University to continue as "a place 
where ideas can flourish, where 
people can grow. That environment is 
never easy to obtain and excellence 
is never easy to define. It is a task of 
overwhelming importance." 
He paraphrased Dwight D. 
8senhower's comments about the 
United States a quarter-century ago, 
"Bowling Green has many elements 
of greatness because she has many 
elements of goodness. Bowling Green 
will cease to be great when she 
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'A place where ideas can flourish, where people can grow' 
- William T. Jerome Ill 
glass." 
Bowling Green's McMaster Institute 
is going to address the situation, said 
Douglas C. Neckers, chemistry. Dr. 
Neckers, Kendall Baker, dean, arts 
and sciences, and Robert Patton, 
dean, business administration, 
comprise the institute's advisory 
committee. 
"The McMaster Institute is aimed 
at the emerging high level 
management of firms whose sales are 
based upon scientific and technical 
inventions," said Dr. Neckers. 
Dr. Patton described the problem 
as two-sided. "Creative ideas have to 
be translated into a saleable product, 
including dealing effectively with all 
the attendant business needs," he 
said. "At the same time, recognition 
must be given to the continuation of 
the scientific and technical processes 
that produced the product in the first 
place." 
In its effort to mesh the ideas of 
scientists and technically trained 
personnel with the practices of 
management, the institute will 
sponsor a variety of conferences, 
seminars and workshops. 
"They (scientists and techn,._ 
personnel) need to know the 
management side of running a 
business, but the other side ic ·t 
management needs to have mer: of 
an understanding of the bene' · 
continuing technical research 
advancement," said Dr. Baker. 
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7 5th Anniversary Fund 
goal set at $12.5 million 
President Paul J. Olscamp 
announced plans for the largest fund-
raising drive in the University's 
history during the 15th Anniversary 
Convocation. 
The 15th Anniversary Fund will 
seek to raise $12.5 million over the 
next three years. 
In making the announcement, Or. 
Olscamp said $5.5 million has already 
been raised. ''To be able to begin this 
Fund drive with 44 percent of the 
total goal already realized gives all of 
us a great amount of optimism that 
our efforts will be successful," he 
said. 
Included in that total is a $1 million 
gift, the largest ever received by 
Bowling Green, from Harold and 
Helen McMaster of Perrysburg. 
A successful drive will significantly 
increase the research and teaching 
capabilities of the University, said Dr. 
Olscamp. 
Private gifts raised during the drive, 
which will be directed by Dwight 
Burlingame, vice president for 
University relations, will be used for 
graduate and undergraduate 
scholarships, to support faculty 
research, to fund endowed chairs, to 
enhance library holdings, to purchase 
special equipment, to build the 
University's endowment and to 
complete certain minor, but 
important, capital projects. Funds 
also will be raised for weight training 
facilities for intercollegiate athletics. 
Specifically, the 15th Anniversary 
Fund will be used in the following 
ways: 
• Annual projects, $5 million. This 
would include ongoing annual needs 
for academic and administrative 
programs, athletics, student loans 
and schoiarships and funds to help 
operate WBGU-TV. 
• Specia.i projects and equipment, 
$2 million. Increased funding for 
University libraries, additional 
research and teaching equipment and 
improved learning resources would be 
aided in this category. 
• Endowment, $3.5 million. The 
objective of this phase of the Fund is 
to provide endowed professorships 
and scholarships and to create 
opportunities for faculty to increase 
their knowledge in their fields of 
specialization. 
• Research centers and institutes, 
$2 million. Bowling Green has several 
centers and institutes, including the 
planned McMaster Institute, that will 
be improved. In addition, the 
University plans to create learning 
centers in areas of study where 
special contributions can be made. 
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Date book 
Monday, Nov. 18 
.. A Good Trip," a department of 
German, Russian and East Asian 
Languages sponsored film, with English 
subtitles, 8 p.m., Gish Film Theater, 
Hanna Hall. Free. 
Concert, University Percussion 
Ensemble, 8 p.m., Kobacker Hall, Moore 
Musical Arts Center. Free. 
Tuesday, Nov. 19 
Concert, pianist Susan Starr, 8 p.m., 
Kobacker Hall, Moore Musical Arts Center. 
For ticket Information, call 372-8171. 
Wednesday, Nov. 20 
Master Cius, by pianist Susan Starr, 10 
a.m.-12 p.m., Kobacker Hall, Moore 
Musical Arts Center. Free. 
Undergraduate Council Meeting. 
1:30-3:30, Alumni Room, University Union. 
.. Agnes of God." University Theater 
presents a Reader's Theater production, 8 
p.m., Nov. ~23, Joe E. Brown Theater, 
University Hall. Admission is $1.50 at the 
door. 
Concert. Soprano Virginia Starr, 8 p.m., 
Bryan Recital Hall, Moore Musical Arts 
Center. Free. 
Thursday, Nov. 21 
"Ice Station Zebra," University Activities 
Organization sponsored film, 8 p.m., Gish 
Film Theater, Hanna Hall. Free. 
Friday, Nov. 22 
Poetry Reading, Jim Daniels, sponsored 
by the Creative Writing Program and 
University Student Activities, 1:30 p.m., 
Faculty Lounge, University Union. Free. 
Hockey, Bowling Green vs. Michigan 
State Univ., at East Lansing, Mich., 7:30 
p.m. 
"Gremlins," University Activities 
Organization sponsored film, Nov. 22 and 
23, 7:30 p.m., 10 p.m. and midnight, Main 
Auditorium, University Hall. Tickets are 
priced at $1.50 for students, faculty and 
staff (with University ID). 
Concert. Gamelan-Ballnese Ensemble, 8 
p.m., Bryan Recital Hall, Moore Musical 
Arts Center. Free. 
Saturday, Nov. 23 
Football, Bowling Green vs. Ohio Univ., 
at Athens, 1:30 p.m. 
Hockey, Bowling Green vs. Michigan 
State Univ., home, 7:30 p.m. 
Concert, University Fall Wind Ensemble 
and Concert Band, 8 p.m., Kobacker Hall, 
Moore Musical Arts Center. Free. 
Sunday, Nov. 24 
Concert, University Marching Band, 3 
p.m., Anderson Arena. Memorial Hall. 
Admission Is $1 for students and $2 for 
adults. 
Concert, University Trumpet Ensemble, 
8 p.m., Bryan Recital Hall, Moore Musical 
Arts Center. Free. 
Monday, Nov. 25 
Women's Cross Country, Bowling Green 
at the NCAA Championships, at 
Milwaukee, Wis., 11 a.m. 
Men's Cross Country, Bowling Green at 
the NCAA Championships, at Milwaukee, 
Wis., noon. 
"System Without Shadows," a 
department of German, Russian and East 
Asian Languages sponsored film. with 
English subtitles, 8 p.m., Gish Film 
Theater. Hanna Hall. Free. 
Concert, University Brass Choirs, 8 p.m., 
Kobacker Hall, Moore Musical Arts Center. 
Free. 
Exhibits 
Through Dec. 3 
Alumnl Design Show, on display at the 
Fine Arts Gallery, 8:30 a.m.-5 p.m., 
Mondays through Fridays, and 2-5 p.m. on 
Saturdays and Sundays. The gallery will 
be closed Nov. 28-30. Free. 
Through Dec. 8 
Public Stargazing, sponsored by the 
Department of Physics and Astronomy, 
SUndays weather permitting, 8:30 p:m. 
following planetarium show, meet in lobby 
of physical sciences building. Free. 
Through Dec. 13 
"Halley: A Comet's Tale," University 
planetarium program about Halley's 
Comet. Tuesdays and Fridays, 8 p.m., 
SUndays. 7:30 p.m., on Saturdays, Nov. 9 
and 16 only, 2 p.m. A $1 donation per 
person will be accepted. 
Classified pay schedule to change 
Full-time classified employees will 
see a change In their paychecks 
beginning Nov. 27. 
That paycheck will reflect changes 
In the hours for which employees will 
be paid, according to University 
treasurer Paul Nusser. He said the 
University will begin paying 
employees for actual hours worked 
during the first week of a two-week 
pay period, but for the second week 
they will be paid for a full 40 hours no 
matter what exceptions (overtime, 
vacation, leave without pay) took 
place during that week. Adjustments 
will be reflected In the following pay 
check, he said. 
The change came as a result of a 
request Nusser made to the 
Classified Staff Council at Its Oct. 15 
meeting asking that a new system be 
found to pay employees. He 
explained that a new pay method was 
needed to help alleviate the work load 
in the payroll office and in computer 
services. He said both off ices were 
often hard-pressed to get the payroll 
out on time, especially during holiday 
periods. 
The council polled classified 
employees offering three suggestions 
for Improving the payroll system. The 
options Included installing a time 
accumulation system, changing the 
pay period or delaying exception 
payments. According to Sharon 
Stuart, chair of the councl~ 492 of the 
1,000 f ull•tlme classified employees 
responded to the survey and 285 
voted for delaying exception 
payments. Of the remaining votes, 
121 were for changing the pay period 
and 86 for a time accumulation 
system. 
Nusser said originally he had 
suggested delaying adjustments for 
exceptions for the full two-week pay 
period, but that the payroll office was 
able to work out a system that would 
affect exceptions for only the second 
Freshman Jane Plantz sings during a combined performance of "Hallelujah 
(from the Mount of Olives)" by the Women's and Men's choruses, A 
Cappel/a Choir and the Collegiate Chorale during the 75th Anniversary 
Convocation. 
' 
Faculty /Staff Positions 
The following faculty positions are available: 
Accounting and MIS: Chair. Contact Office of the Dean. College of Business 
Administration (2-2747). Deadline: March 1, 1986. 
Art: Associate professor, graphic design. Contact Ronald Jacomini (2-n63). Deadline: 
Feb.28,1986. 
Art Therapy: Assistant professor. Contact Kristin Congdon (2-8515). Deadline: Jan. 31, 
1986. 
Finance and Insurance: Associate/full professor. Contact Darwin B. Close (2-2520). 
Deadline: April 15, 1986. 
Mathematica• Statistics: Assistant professor (anticipated). Contact Arjun Gupta 
(2·7~). Deadline: Feb. 1, 1986. 
Phllo8ophy: Assistant professor. Contact Thomas Attig (2-2117). Deadline: Nov. 20, 
1985. 
Psychology.: Assistant professor. Contact Robert Conner (2-2301). Deadline: Feb. 1, 
1988. 
The following administrative staff position Is available: 
CompuW S.•lcec Systems analyst. Contact Richard Zera (2-2911). Deadline: Nov. 27, 
1985. . 
week. 
He said time sheets reflecting 
exceptions will still be due each 
Monday morning as In the past and 
that the new system affects only full-
time employees, not part-time. 
"I don't anticipate any problems," 
he said, noting that for any one week 
40 to 60 percent of the employees 
have pay adjustments. "The 
confusion will be In the change over, 
but once employees get adjusted to 
the new system It should be all 
right." 
In describing the new system, 
Nusser said that In the paycheck to 
be distributed Nov. 27 the check will 
reflect actual hours worked for the 
week of Nov. 11. For the week of Nov. 
18, employees will be paid for 40 
hours regardless of how many hours 
they worked. The next paycheck, to 
be distributed on Dec. 13, will reflect 
any adjustments from the week of 
Nov. 18. 
Alumni Design Show opens 
Designs by approximately 40 
Bowling Green graduates will be 
showcased in an Alumni Design Show 
that opened Sunday in the University 
Fine Arts Gallery. 
Sponsored by the School of Art in 
conjunction with the 75th anniversary 
celebration, the show will have some 
150 design projects created by alumni 
who work at professional design 
companies across the country. A 
variety of pieces, including posters, 
ornaments, stationery and annual 
reports, will be shown. 
The show will be on display 8:30 
a.m.-5 p.m., Mondays through Fridays; 
2-5 p.m. Saturdays .and Sundays 
through Dec. 3. The gallery will be 
closed for the Thanksgiving break 
Nov. 28-30. 
Admission is free. 
Friends will host faculty 
Forty faculty who have written or 
edited texts or major music 
compositions during the past 
calendar year will be honored at the 
annual "Friends Authors' Reception." 
The wine and cheese reception, 
sponsored by the Friends of the 
University Libraries and Center for 
Archival Collections, will be held 
Thursday, Nov. 21, from 7:30-9:30 p.m. 
in the map library on the first floor of 
Jerome Library. 
All faculty and staff are invited to 





The following classified positions are 
available. 
• Indicates that an internal candidate 
from the department is bidding and being 
considered for the position. 
NEW VACANCIES 
Posting Expiration Date for Employees to 
Apply: 5 p.m. Monday, NOY. 25, 1985 
11-25-1 Data Entry Operator 1 




Posting Expiration Date for Employees to 
Apply: 5 p.m. Tuesday, Nov. 19, 1985 
11-19-1 Custodial Worker 
Pay Range 2 
Plant Operations and 
Maintenance 
11-19-2 Sales Clerk 2 
Pay Range 4 
University Bookstore 
Temporary, full-time 
Nov. 27 through about April 31, 
1986 
11-19-3 Typist 2 
Pay Range 4 
Health, Physical Education and 
Recreation 
Temporary, full-time 
Dec. 9 through May 9, 1986 
